






Summary Compensation Table at 2022

Previous Two Years Totals
Total Compensation

Name and Position Salary

Holdback/Bonus/
Incentive Plan 
Compensation Benefits Pension

All Other 
Compensation

(expanded 
below)

2021/2022
Total 

Compensation 2020/2021 2019/2020

Marko Goluza, Director, Professional Conduct $ 189,720 - $ 12,425 $ 11,383 $ 1,415 $ 214,943 $ 214,013 $ 81,851

Kandace Hopkins, Director, Practice and Quality 
Assurance $ 198,368 - $ 6,904 $ 11,902 - $ 217,174 $ 215,982 $ 183,779

Ugochukwu Ifesi, Director, Licensing $ 29,995 - $ 2,380 - $ 37 $ 32,412

Lesley Maddison, Director, Licensing $ 95,954 - $ 7,590 - $ 2,988 $ 106,532

Sheilah Marcelino, Director, Finance $ 180,798 - $ 12,327 $ 10,617 $ 713 $ 204,455

Michael Pearce, Director, Enterprise Technology and 
Business Solutions $ 201,261 - $ 11,753 $ 12,076 $ 331 $ 225,421 $ 222,217 $ 203,543

Janet Sinclair, Chief Executive Officer $ 268,380 - $ 16,086 $ 16,103 $ 6,210 $ 306,779 $ 289,532 $ 287,883

Brett Thibault, Director, Governance and Stakeholder 
Engagement $ 210,308 - $ 12,434 $ 12,618 $ 1,938 $ 237,298 $ 229,981 $ 222,390
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Summary Other Compensation Table at 2022

Name and Position
All Other

Compensation Severance
Vacation 

Payout Paid Leave

Vehicle /
Transportation

Allowance

Perquisites /
Other

Allowances Other

Marko Goluza, Director, Professional Conduct $ 1,415 - - - - - $ 1,415

Kandace Hopkins, Director, Practice and Quality 
Assurance

- - - - - - -

Ugochukwu Ifesi, Director, Licensing $ 37 - - - - - $ 37

Lesley Maddison, Director, Licensing $ 2,988 - $ 2,988 - - - -

Sheilah Marcelino, Director, Finance $ 713 - - - - - $ 713

Michael Pearce, Director, Enterprise Technology and 
Business Solutions

$ 331 - - - - - $ 331

Janet Sinclair, Chief Executive Officer $ 6,210 - - - $ 5,400 - $ 810

Brett Thibault, Director, Governance and Stakeholder 
Engagement

$ 1,938 - - - - - $ 1,938
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Notes

Marko Goluza, Director, Professional Conduct General Note: Pension contribution is RRSP matching. This position met criteria for inclusion in the 2020/21 executive 
compensation freeze, which came into effect on August 31, 2020. As a result, this individual was ineligible to receive a performance-
based increase for the 2020/21 performance year
Other Note: Parking $1,415

Kandace Hopkins, Director, Practice and Quality 
Assurance

General Note: Pension contribution is RRSP matching. This position met criteria for inclusion in the 2020/21 executive 
compensation freeze, which came into effect on August 31, 2020. As a result, this individual was ineligible to receive a performance-
based increase for the 2020/21 performance year

Ugochukwu Ifesi, Director, Licensing General Note: Employment start date is April 4, 2022. Employee will be eligible for RRSP matching after three months of 
employment.
Other Note: Parking $37

Lesley Maddison, Director, Licensing General Note: Employment start date was June 14, 2021. Employee resigned and last day worked was December 15, 2021. 
Unused vacation balance was paid out for $2,988 in final pay cheque.

Sheilah Marcelino, Director, Finance General Note: Pension contribution is RRSP matching. Employee was promoted to Director, Finance effective July 26, 2021. Base 
salary in Director, Finance role accounts for $157,724 of total actual base salary. 
Other Note: Parking $713

Michael Pearce, Director, Enterprise Technology and 
Business Solutions

General Note: Pension contribution is RRSP matching. This position met criteria for inclusion in the 2020/21 executive 
compensation freeze, which came into effect on August 31, 2020. As a result, this individual was ineligible to receive a performance-
based increase for the 2020/21 performance year
Other Note: Parking $331

Janet Sinclair, Chief Executive Officer General Note: Pension contribution is RRSP matching. Employee received 5% performance based salary increase. The employee 
did not receive a performance increase for the previous performance year as it was ineligible due to the executive compensation 
freeze. 
Other Note: Parking $810

Brett Thibault, Director, Governance and Stakeholder 
Engagement

General Note: Pension contribution is RRSP matching. Acting pay of $6,000 was included in actual base salary for acting as 
Director, Licensing for the period of January 1,2022 to March 31, 2022. This position met criteria for inclusion in the 2020/21 
executive compensation freeze, which came into effect on August 31, 2020. As a result, this individual was ineligible to receive a 
performance-based increase for the 2020/21 performance year.
Other Note: Parking $1,938
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